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NEGOTIATIONS AGREEMENT
2007 - 2010
PREAMBLE

This Agreement is, entered into on the dates hereinafter set forth by each party’s
signature, between the Glenbrook Board of Education, District #225 (“Board”) and the
Glenbrook Educational Support Staff Association, IEA-NEA, (“Association”).

WHEREAS, the Board and the Association both agree that providing a quality education
and a positive learning environment for all the youth of Glenbrook Schools is a mutual
aim,

WHEREAS, the Board and the Association have reached certain understandings which
they desire to confirm in this Agreement,

NOW, THEREFORE, the parties mutually agree to respect and comply with the
following:

ARTICLE I. RECOGNITION

A. Recognition/Exclusions. The Board recognizes the Association as the exclusive
representative of all the employees in the unit set forth below, pursuant to Certification of
Representative, issued by the Illinois Educational Labor Relations Board, dated June 6,
2002.

Included: All regularly employed secretarial, clerical, and technology employees of
Glenbrook High School 225.

Excluded: Executive Assistant to the Superintendent, Assistant Superintendent,
Assistant Superintendent — Business Affairs, Director — Business Affairs,
Director — Human Resources, and Principals; Director — Information
Services; Network Technicians — All Levels; Technicians — Level IlI;
Information System Technicians — Level I11; Technology Support
Manager, and all supervisory managerial, and confidential employees as
defined in the Illinois Educational Labor Relations Act.

B. GESSA Employee. Unless otherwise expressly provided or clearly indicated by
the context, the phrase “GESSA employee” when used in this Agreement shall mean all
employees included in the bargaining unit as described in Article I, Section A.



ARTICLE II. ASSOCIATION RIGHTS AND RESPONSIBILITIES

A. Board of Education Provisions. The Board agrees to furnish the president of the
Association with the following:

1. A copy of the tentative school district annual budget at least 30 days prior to
adoption.

2. Other data relating to the financial resources of the district which will assist
the Association in developing intelligent, accurate, and constructive
recommendations. This information will be provided upon request so long as
it does not create additional work for the administrative staff.

3. The approved minutes of regular Board meetings will be provided directly to
the Association president or designee at the time of normal distribution.

4. One copy of the Board agenda provided to the Association president upon
request.

B. Dues Deduction. The Board agrees to deduct Association membership dues,
once per pay period for 18 pay periods beginning on October 15, from the pay of those
employees who individually request in writing that such deductions be made. After the
dues deductions are made, they shall be remitted to the credit union or other agency
designated by the association. An itemized statement will also be furnished to the
Association president or his/her designee. Authorization for each deduction shall be in
effect for the duration of the Agreement unless written notice of revocation is given by
the employee to the Board. Revocation shall become effective within 30 days after such
notice is given. The Association shall indemnify and save harmless the Board from any
and all claims, demands, suits, and costs incurred in connection with any such claim,
demand, or suit, resulting from any reasonable action taken or omitted by the Board for
the purpose of complying with the provisions of this section.

C. Association Activities During Working Hours. Whenever a representative of
the Association or a GESSA employee is scheduled by the Board, or by the
superintendent, to participate during working hours in negotiations, grievance
proceedings, conferences, or meetings, the bargaining unit member shall suffer no loss in
pay nor shall such participation be charged to the GESSA employee’s leave time.

D. Association Use of School Equipment. The Association shall have the right to
make use of school equipment, such as typewriters, duplicating equipment, calculators,
computers, telecommunications supplies and equipment and audio-visual equipment
outside the GESSA employee’s work day and when such equipment is not otherwise in
use. The Association agrees to pay for the actual cost of supplies and the actual cost of
the use of the equipment.



E. Notice of Association Meetings. The Association will establish the date and
time for all Association meetings and submit these dates and times to the Office of the
Superintendent. The Association’s scheduling of use of buildings will be subject to usual
and customary building procedures for reservation of space. If possible, notice of all
Association meetings and other activities of the Association shall be included on the
weekly calendar of each school. Responsibility for seeing that information regarding
Association meetings and activities is received in ample time for publication rests with
the Association.

F. Association Use of School Buildings. The Association and its representatives
may be permitted to use school buildings for meetings outside of GESSA employees’
workdays. The Association shall reimburse the Board for any extra labor costs required
for such meetings.

G. No Strike Provision. The Association hereby agrees not to strike or engage in or
support or encourage any concerted refusal to render full and complete service to the
Board during the term of this Agreement.

H. Professional Conduct. The Association recognizes that abuses of sick leave,
leaves of absence, tardiness, deficiencies in professional performance, or other violations
of discipline by a GESSA employee reflect adversely upon the GESSA employee’s
performance. The Association shall use its best efforts to encourage proper professional
conduct on the part of its members.

l. Printing and Distributing of Contract. Within a reasonable time after the
Agreement is signed, copies of this Agreement shall be printed at the expense of the
Board and presented to the Association for distribution to each current employee. New
GESSA employees will receive a contract from Human Resources at the time of hire.

J. Association Leave. The Association shall be granted up to four (4) days per
school year of this Agreement for purposes of attending the annual state Association
convention or further training in collective bargaining. No more than two (2) GESSA
employees may utilize Association leave on any workday. The Association shall be
responsible for all costs relative to attendance at such meetings. Such leave will not be
considered “other paid leave” for purposes of overtime.

ARTICLE II1I. BOARD RIGHTS

A Except as otherwise specifically provided in this Agreement or otherwise
specifically agreed to in writing between the parties to this Agreement, the determination
of educational policy, the operation and management of the schools, and the control,
supervision, and direction of all certificated and non-certificated staff are vested
exclusively with the Board.



B. All terms and conditions of employment not covered nor abridged by this
Agreement shall not be the subject of negotiations during the life of this Agreement,
unless such negotiations are mutually agreed to in writing by the Board and the

Association.
ARTICLE IV. EMPLOYEE RIGHTS
A. Board Regulations. GESSA employees are expected to comply with the rules

and regulations adopted by the Board or its representatives.

B. Personnel Files.

1.

Each GESSA employee shall have the right upon advanced request to review
the content of his/her personnel file maintained at the district administrative
office. A local representative of the Association may accompany the GESSA
employee in the review.

Privileged information such as confidential credentials and related personal
references sought at the time of employment are specifically exempt from
such review as well as any other records to which access is not required by
law.

Only one official file shall be maintained. A copy of all communications
including evaluations by supervisors or administrators, commendations, and
validated complaints directed toward the GESSA employee which are
included in the GESSA employee’s official file shall be given to the GESSA
employee at the time of inclusion. No evaluative materials shall be placed in
an employee’s personnel file unless the employee has had an opportunity to
read such material. The GESSA employee shall acknowledge that he/she has
read any materials evaluative in nature by affixing his/her signature on the
copy to be filed.

The GESSA employee will be permitted to file a response to any item placed
in the file. The response shall be prepared in triplicate, one for the supervisor,
one for the principal, and one forwarded to the Human Resources director to
be placed in the GESSA employee’s personnel file.

In the event any file materials are determined to be inaccurate or unfair by
legal or grievance proceedings such portion of materials will be removed from
the GESSA employee’s file as so ordered.



ARTICLE V. WORKING CONDITIONS

A. Safe Working Conditions. The Board shall endeavor to provide a work
environment that considers employee health and safety. One way that the Board shall be
deemed to have met the aforementioned goal is through compliance with applicable
standards required by law. GESSA employees shall promptly report unsafe or hazardous
conditions to an appropriate school authority, or, in the absence of an appropriate school
authority, to appropriate non-school authorities (e.g. fire department, police department).

B. Equipment / Materials. A GESSA employee will not be requested to provide
equipment or materials necessary to perform his/her responsibilities.

ARTICLE VI. EMPLOYEE DISCIPLINE

A. Right to Representation. A GESSA employee shall be entitled to have a
representative of the Association present, upon request, during any investigatory meeting
which could lead to disciplinary action, including any meeting with the Human
Resources director regarding suspension without pay or recommendation for dismissal.

B. Warnings.

1. A GESSA employee may receive either a written or verbal warning for a work
infraction that could result in a recommendation for dismissal.

2. A copy of the written warning shall be submitted to the Human Resources
director after the GESSA employee has had the opportunity to review and sign
the document. The employee’s signature indicates that he/she has received
the document, not that he/she is in agreement with the substance of the
document.

3. A GESSA employee may request a meeting with his/her supervisor to discuss
a verbal or written warning. Such a meeting shall be scheduled to occur
within ten (10) days of the GESSA employee’s request for a meeting.

C. Suspension Without Pay / Dismissal. If an infraction is so serious that a
recommendation for suspension without pay or dismissal is indicated, the Administration
reserves the right to suspend the GESSA employee without pay or recommend the
GESSA employee’s dismissal to the Board of Education. Prior to a suspension without
pay or a recommendation to the Board of Education for dismissals, the GESSA employee
will be afforded the opportunity to meet with the Human Resources director regarding the
suspension or recommendation for dismissal.

D. Just Cause. GESSA employees who have completed their probationary period
shall not be suspended without pay or dismissed without just cause.



ARTICLE VII. VACANCIES

A. The Board shall have the sole responsibility to promote employees to positions
outside the bargaining unit as defined in Article I of this Agreement.

B. Absent extenuating circumstances, a notice of vacancy in the bargaining unit will
be posted on the District website at least ten (10) calendar days prior to filling of the
position. The Association president shall be notified, on the date of posting, that the
vacancy has been posted on the District website. The notice of vacancy shall include the
job title, location, hours of work, work year, salary, level, and start date.

ARTICLE VIII. ASSIGNMENTS / INVOLUNTARY TRANSFERS

A. Definition of Assignment. Assignment shall be defined as the position to which
a GESSA employee is assigned for employment.

B. Involuntary Change of Assignment. A GESSA employee shall be given written
notice of a change in his/her assignment for the forthcoming school year, if known, no
later than the end of the school term. Such notice shall include location(s), name(s) of
supervisors(s) (if known), and job description. If an assignment needs to be changed
following the end of the school term, notification will be given as soon as practicable.

C. Involuntary Change of Assignment to Another Building. In the event that an
involuntary change in assignment involves a change to a position in another building for
the forthcoming school term, the Human Resources director will solicit volunteers for the
change. However, after such solicitation, the Human Resources director shall make the
final determination as to the employee whose assignment will be changed. This section
shall be inapplicable if the need for a change in assignment follows the close of the
school term preceding the necessary change.

D. Certifications / Temporary Assignments.

1. A GESSA employee without certification shall not be required to cover a
position that requires certification. If a GESSA employee is certified and
requested to work a position that requires certification, that GESSA employee
will be paid the certified substitute rate.

2. Inthe event GESSA employee is temporarily assigned to another position at a
higher level in his/her category for more than fifteen (15) workdays, the
GESSA employee will be compensated at his/her step in the higher level for
the duration of the temporary assignment.



ARTICLE IX. LEAVES

A

Sick Leave.

1.

A twelve (12) month GESSA employee shall be eligible for fifteen (15) days
of paid sick leave per school year, two days of which are put into the GESSA
employee’s sick leave bank each year until a total of twenty (20) are accrued.

A nine (9) and a ten (10) month GESSA employee shall be eligible for eleven
(11) days of paid sick leave per school year, two days of which are put into
the GESSA employee’s sick leave bank each year until a total of twenty (20)
are accrued.

Sick leave shall be interpreted to mean personal illness, quarantine at home, or
serious illness or death in the immediate family or household.

Sick leave days shall be credited to the individual GESSA employee’s sick
leave account at the beginning of the GESSA employee’s work year. Sick
leave may be accumulated up to a maximum of 240 days at the end of the
fiscal year. The Board will provide each GESSA employee with a written
statement of accumulated sick leave days at least twice per year until such
time this information is available to the employee through the personnel
computer system.

The Human Resources director may require the GESSA employee to provide
the Human Resources director with a physician’s certificate. If the Human
Resources director believes there may have been an abuse of the sick leave
policy, the Human Resources director may require an examination by a
physician selected by the District. An examination by a physician selected by
the District shall be at the Board’s expense.

Sick leave may only be taken in half or full-day increments. A GESSA
employee, when ill, must call his/her immediate supervisor prior to his/her
start time each day, unless reported by the employee that he/she will be absent
for an extended period of time or is on approved leave for other medical
circumstances. Failure of a GESSA employee to notify his/her supervisor or
designee of his/her illness may result in a pay deduction.

A GESSA employee who is absent from school for reasons ordinarily
associated with sick leave, who has exhausted his/her sick leave, and who is
no longer qualified to borrow from the sick leave bank, shall lose per diem
pay for each day of absence. Per diem pay for a GESSA employee shall be
interpreted as an amount equal to the GESSA employee’s ten (10) or twelve
(12) month salary divided by the required number of days in the GESSA
employee’s work calendar.



B.

8. When the Superintendent officially closes schools, GESSA employees shall
not be charged for sick leave.

Sick Leave Bank. The Board shall establish a paid sick leave bank. A GESSA

employee must exhaust all other leave including vacation in order to use days from the
sick bank. A GESSA employee who receives compensation under Workers’
Compensation may not use the sick leave bank. The Human Resources office shall
administer the sick leave bank.

C.

Emergency / Personal Days.

1. A non-probationary, full-time GESSA employee is eligible for two (2) days
paid emergency/personal leave each fiscal year. A probationary, full-time

of

GESSA employee who successfully completes his/her probationary period by

June 30 shall be entitled to two (2) paid emergency/personal days at the
completion of his/her probationary period for the school year. A

probationary, full-time GESSA employee who successfully completes his/her

probationary period on July 1 or after shall be entitled to two (2) paid

emergency/personal days at the completion of his/her probationary period for

the current school year. The GESSA employee shall receive his/her daily
compensation for emergency/personal leave.

2. Emergency/personal leave days may be accumulated from year to year up to
maximum of four (4) days. Accumulated emergency/personal leave days in
excess of four (4) days at the end of a fiscal year shall be added to the GESS
employee’s accumulated sick leave.

a

A

3. Emergency/personal leave shall be used for urgent personal or family matters
that require the GESSA employee’s presence during the school day and are of

such nature that they are impossible to transact at a later time, such as on
weekends, after school hours, or during vacation periods.
Emergency/personal leave may not be taken on the day before or following
any legal or granted school holiday, nor may it be taken in conjunction with
GESSA employee’s vacation or leave without pay. The Human Resources
director may make exceptions to this stipulation in unusual circumstances.

4. Application for emergency/personal leave shall be made in writing by the
GESSA employee through the GESSA employee’s immediate supervisor.

a

Requests for emergency/personal leave are subject to approval by the GESSA

employee’s supervisor, associate principal, and/or appropriate building

administrator. The application shall be made at least one week before taking

said leave, if possible. In the event of an emergency the GESSA employee
shall provide notice as soon as possible to the GESSA employee’s immediat
supervisor. GESSA employees are not required to disclose the reason for
emergency/personal leaves unless the leave requested is directly before or
after any legal or granted school holiday or the employee’s vacation time.

e

10



5. When the Superintendent officially closes schools, twelve (12) month GESSA
members shall not be charged for emergency/personal leave; and nine (9) and
ten (10) month GESSA members shall not be charged for emergency/personal
leave days nor be compensated.

D. Jury Duty. A GESSA employee who is required to be absent from work for jury
duty shall receive his/her normal pay for each day of absence if he/she reimburses the
district compensation received for performing jury duty minus monies expended for
mileage (not to exceed the IRS rate), train fare, parking and tolls, meals (not to exceed
the per diem rate authorized by the district) and miscellaneous expenses that are itemized.

E. Vacation.

1. A full-time twelve (12) month GESSA employee, with an effective start date
prior to July 1, 2007, with a 260 paid day work year, will accrue paid vacation
days in accordance with the following schedule: A GESSA employee who
has worked 48 months or less is eligible to accrue 0.84 days vacation per
month worked. A GESSA employee who has worked 49 months to 108
months will accrue vacation at the rate of 1.25 days per month worked. A
GESSA employee who has worked more than 109 months will accrue
vacation on the basis of 1.67 days per month worked.

A full-time twelve (12) month GESSA employee, with an effective start date
after June 30, 2007, with a 239 paid day work year, will accrue paid vacation
days in accordance with the following schedule: A GESSA employee who
has worked 48 months or less is eligible to accrue 0.42 days vacation per
month worked. A GESSA employee who has worked more than 49 months
will accrue vacation on the basis of 0.84 days per month worked.

2. Vacation time may only be taken in half or full-day increments. Prior to using
vacation, the GESSA employee will obtain the pre-approval of his/her
immediate supervisor and the Associate Principal, or other appropriate
building administrator. A GESSA employee eligible for vacation time must
use such time prior to being granted leave without pay or accessing the sick
bank.

3. A GESSA employee, with a 260 paid day work year, may carry over from one
fiscal year to the next fifteen (15) days of accumulated vacation time.
Vacation days in excess of fifteen (15) days at the end of any fiscal year will
be added to the GESSA employee’s accumulated sick leave subject to the
provisions in Section A of this Article.

A GESSA employee, with a 239 paid day work year, may carry over from one

fiscal year to the next fifteen (15) days of accumulated vacation time.
Vacation days in excess of fifteen (15) days at the end of any fiscal year will

11



F.

G.

be added to the GESSA employee’s accumulated sick leave subject to the
provisions in Section A of this Article.

. A GESSA employee changing from a ten (10) month to a twelve (12) month

position will receive vacation credit equal to the seniority they have
accumulated on the seniority list. Credit does not result in extra vacation
days, but does expedite the date from which a GESSA employee will earn
vacation days at a higher monthly rate.

Leave Without Pay.

1. GESSA employees may not be granted leave without pay until they have used

all of their accrued personal leave and vacation days. If the reason for the
request for leave without pay is due to illness of the GESSA employee or the
employee’s immediate family, the GESSA employee may not be granted
leave without pay until he/she used all of his/her sick days.

. The Human Resources director is authorized to grant leaves without pay to

GESSA employees when extenuating circumstances dictate that it is in the
best interest of the GESSA employee and the district. The request for a leave
without pay must have the prior approval of the GESSA employee’s
immediate supervisor(s) and building supervisor. The Human Resources
director shall make the final determination as to what constitutes extenuating
circumstances.

Leave without pay shall be limited to five (5) days during a GESSA
employee’s school year calendar. The Human Resources director may grant
additional days, exceeding five (5) days of leave without pay in a school year.
However, exceeding five (5) days of leave without pay in one school year may
be considered cause for discipline up to and including dismissal.

If a GESSA employee has not received prior approval from the Human
Resources director for leave without pay, the Human Resources director may
request a statement from the GESSA employee’s physician verifying the
inability of the employee to work. However, the GESSA employee’s failure
to receive prior approval from the Human Resources director for leave
without pay, or failure to provide the requested statement from his/her
physician, may be considered cause for discipline up to and including
dismissal.

FMLA. Family & Medical Leave of Absence (FMLA) shall be in accordance

with Board Policy 6370 of the same name.

H.

Military Leaves. Military leaves shall be in accordance with Board Policy 6190.

12



ARTICLE X. HOLIDAYS / CALAMITY DAYS
A. The fiscal year for all GESSA employees shall be from July 1 to June 30.

B. Paid holidays are days designated on the calendar when the GESSA employee is
not required to work but for which they receive work credit and are paid their regular rate
of pay. In order to be paid for a legal or granted holiday, an employee must be paid for
his/her last scheduled workday prior to the holiday and his/her first scheduled workday
after the holiday.

C. GESSA employees, with an effective start date prior to July 1, 2007 shall be paid
for holidays as follows:

1. A GESSA employee, with a 260 paid day work year, shall be paid for no less
than eight (8) granted and those legal holidays indicated on the school
district’s official school calendar which fall within their work year. Legal
holidays that fall on a Saturday or Sunday shall be added to the GESSA
employee’s accrued vacation time.

2. Nine (9) and ten (10) month GESSA employees shall be paid for all legal
holidays that fall within their work year.

D. GESSA employees, with an effective start date after June 30, 2007, shall be paid
for holidays as follows:

1. Twelve (12) month employees with a 239 paid day work year shall be paid for
legal and granted holidays, which fall on a workday within their work year.

2. Nine (9) month and/or ten (10) month employees shall be paid for legal
holidays that fall on a workday within their work year.

3. Any holiday that falls on a weekend or within winter or spring recess is
unpaid.

E. Notification of said holidays shall be distributed to all GESSA employees in
writing annually no later than two (2) weeks after Board approval.

F. In the event of a school emergency or district closure, including but not limited to
natural disaster, quarantine or governmental order, twelve (12) month GESSA employees
shall receive their daily rate of pay and benefits. If make-up days are required, nine (9)
and ten (10) month employees shall be notified of said make-up day(s). GESSA
employees, who have applied for a leave day on the day when the district is closed, shall
not be charged for said leave day.

13



ARTICLE XI. SENIORITY

A. Types of Seniority / Definition. There shall be three (3) types of seniority: (1)
seniority in district employment; (2) seniority in a bargaining unit category; and (3)
seniority in a level within a bargaining unit category. The bargaining unit shall be
divided into two (2) categories: secretarial/clerical and technology. The technical
category shall have those levels as reflected in Exhibit A. Seniority shall be defined as a
GESSA employee’s length of service in district employment, in a bargaining unit
category, and in a level or levels within a bargaining unit category. However, all district
employees retain seniority accrued in categories and levels prior to the certification of
GESSA as an exclusive representative.

B. Seniority Accumulation.

1. Accumulation of seniority shall begin from the GESSA employee’s first
working day in the district (for district seniority), in a bargaining unit category
(for seniority within the bargaining unit category), and in a level (for seniority
in a level within a bargaining unit category).

2. A GESSA employee shall accrue seniority based upon days of service
(prorated for less than 1.0 F.T.E.) in district employment, within a bargaining
unit category, and within the level(s) in a bargaining unit category wherein the
GESSA employee currently holds or has previously held a position. Seniority
shall not accrue during unpaid leave, except during unpaid FMLA leave.

3. A probationary GESSA employee shall have no seniority until the completion
of the probationary period at which time his/her seniority shall revert to
his/her first day of work.

C. Loss of Seniority. Loss of seniority occurs with resignation, dismissal (unless the
GESSA employee is recalled during the recall period), or retirement.

D. Tiebreaker. In the event of a tie in seniority within a level or category, district
seniority shall break the tie. 1f more than one employee has the same date of district
seniority, then seniority shall be determined by lottery.

E. Preparation and Maintenance of Seniority List. The Board of Education shall
prepare, maintain, and post the seniority list. An updated seniority list shall be prepared
and posted conspicuously in all buildings of the district no later than February 1. A copy
of the seniority list shall be furnished to the Association president. Any GESSA
employee who disagrees with his/her seniority placement shall respond, in writing, to the
Human Resources director within thirty (30) workdays after the effective date of the
posting. A copy of a GESSA employee’s objection with his/her seniority placement shall
be provided to the Association president within ten (10) days of receipt.

14



ARTICLE XII. RESIGNATIONS

A. When a GESSA employee decides to resign his/her position, he/she must notify
the district, in writing, at least two (2) weeks prior to the resignation date. A resigning
twelve (12) month GESSA employee who has followed this procedure will be paid for up
to 10 25 unused accrued vacation days.

B. A bargaining unit member who fails to report to work for five (5) workdays
without notifying his/her supervisor shall be considered to have abandoned his/her
position. His/her employment will be considered terminated. No pay for accrued
vacation will be provided the former bargaining unit member.

ARTICLE XIII. REDUCTION IN FORCE

A. Definition. A reduction in force (“RIF”) is defined as a decision of the Board of
Education to decrease the number of nonprobationary GESSA employees or to
discontinue some particular type of educational support service provided by
nonprobationary GESSA employees. Probationary GESSA employees within a category
will be dismissed prior to the RIF of GESSA nonprobationary employees within the
category.

B. RIF Procedure. In the event of the elimination of a position within a level due to
a RIF in a bargaining unit category, the least senior nonprobationary GESSA employee
within the affected level may be honorably dismissed, subject to the following.

1. If such GESSA employee has retained seniority in another level within the
category due to previous service within the level, the GESSA employee shall
be reassigned to a position held by the least senior GESSA employee within
the level.

2. If the affected GESSA employee does not have such seniority in another level
within the category, he/she may be reassigned to either a vacant position or
the position in a lesser level within the category that is held by the GESSA
employee with the least district seniority; however, the GESSA employee will
be reassigned only if the GESSA employee is qualified and can currently
perform all of the duties and responsibilities of the position as determined by
the Human Resources director.

3. The GESSA employee displaced by a reassignment under subsection B.1. may
be reassigned to another position within his/her category pursuant to
subsection B.2.

C. The hourly rate of pay for a GESSA employee who is reassigned to a position in a

lesser level as a result of a RIF will not be reduced for a period of twelve (12) months
following the effective date of the reassignment. Thereafter, without further action by the
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Board, the reassigned GESSA employee’s rate of pay shall be determined on the salary
schedule for the lesser level based on the GESSA employee’s step placement in his/her
previous level, plus one (1) step.

D. Notice. If a GESSA employee is dismissed as the result of a RIF, a notice of
honorable dismissal shall be given to such GESSA employee as provided by law. At the
same time that the GESSA employee is notified of a RIF, the Board will also notify the
Association.

E. Recall. GESSA employees that have been RIF’d shall be recalled for a period of
one (1) calendar year from the beginning of the following school term, in order of
seniority, with the most senior GESSA employee being recalled first to any GESSA
position in a category and level in which the employee holds seniority. Notices of recall
shall be sent by certified mail to the last known address as shown on the Board’s records.
A recalled employee must accept or decline the position within five (5) days of receipt of
the recall notice. Recalled GESSA employees that accept the position shall report to
work no later than ten (10) working days from the receipt of notice. A GESSA employee
that declines recall to full-time work, fails to report, or does not reply in writing to
decline recall will forfeit his/her seniority rights and has no further right of recall.

ARTICLE XIV. PROFESSIONAL DEVELOPMENT

A. GESSA may provide suggestions for the professional development of GESSA
employees to the appropriate site administrator. An Association representative may
request to meet with the appropriate site administrator for such purpose.

B. Professional development must be pre-approved by the appropriate supervisor and
will be reimbursed in accordance with Board policy.

C. GESSA employees will be reimbursed by the Board for expenses incurred at
conferences/workshops as per current Board policy.

D. GESSA employees will not be paid for attendance at professional development
activities unless they are mandated by the Superintendent or designee. GESSA
employees will not receive additional pay for professional development occurring during
their regular work hours or for travel time.

E. With the approval of his/her supervisor and for good cause, a GESSA employee
may be excused from a mandated professional development activity that is scheduled for
a non-workday, provided the activity may be rescheduled within sixty (60) calendar days
of the activity that the GESSA employee cannot attend.
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ARTICLE XV. RECLASSIFICATION

A Reclassification Committee will meet annually, in February, to consider whether any
adjustment should be made to the placement (level) of a GESSA position on the salary
schedule. The committee will be comprised of three (3) GESSA members and three (3)
district members. Each team will be allowed to bring no more than three (3) positions to
the table to either increase or lower their respective positions on the salary schedule. A
simple majority of all Reclassification Committee members will be required for any
salary placement adjustment to take place.

ARTICLE XVI. JOB DESCRIPTIONS

A. Maintenance. A job description for each position shall be maintained by the
Human Resources director and shall be available for inspection and copying by the
Association upon request. A copy of any job description that is revised shall be given to
the employee and the Association.

B. Content and Distribution of Job Descriptions. Descriptions shall be distributed
to all current employees when they become available and to all new employees when
hired by the District. The descriptions will include:

1. Job title and description
2. Minimum requirements
3. A statement of required tasks and responsibilities

C. Job Descriptions for New Positions / Job Description Modification. In the
event that a new position is posted as a vacancy or an existing vacated position is
modified, a job description shall be developed and filed in the Human Resources office.

ARTICLE XVII.  WORK DAY / WORK WEEK / WORK YEAR

A. The standard workday for a full-time GESSA employee shall be eight (8) hours
per day. A workweek is five (5) workdays within a calendar week (Sunday through
Saturday). The standard workweek for a full-time GESSA employee shall be forty (40)
hours per week. The standard work year for twelve (12) month full-time GESSA
employees, with an effective start date prior to July 1, 2007, shall be 260 paid days per
year. The standard work year for a twelve (12) month full-time employee, with an
effective start date after June 30, 2007, shall be 239 paid days per year. The standard
work year for a ten (10) month employee, with an effective start date prior to July 1,
2007, shall be 209 paid days per year. The standard work year for a ten (10) month
employee, with an effective start date after June 30, 2007, shall be 203 paid days per
year. In the event that a standard work year exceeds 260 days, due to the calendar, a full-
time twelve (12) month GESSA employee, with an effective start date prior to July 1,
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2007, shall be provided one or more unpaid non-work days, determined by the Board, for
the hours in excess of 260 days.

B. Human Resources annually publishes work calendars listing the days for which
GESSA employees are paid and/or granted time off (i.e. granted and legal holidays, non-
work days, etc.).

C. The GESSA employee’s supervisor will set the GESSA employee’s starting and
ending times upon hire or based upon the previous year’s work schedule. In the event
that a change in a GESSA employee’s starting or ending times does not exceed one (1)
hour (e.g. the GESSA employee will start and/or end his/her day one (1) hour earlier or
later), the GESSA employee will be given at least two (2) weeks written notice of the
change. In the event that the GESSA employee’s supervisor changes the GESSA
employee’s starting or ending time(s) by more than one (1) hour, the GESSA employee
will be given three (3) weeks written notice and given the opportunity to meet with
his/her supervisor and the building administrator (or department supervisor if the GESSA
employee works in the central office) to discuss the change.

D. If a change in the building’s schedule affects a GESSA employee’s work day
schedule (but not the schedule of certified staff), the GESSA employee will be given
three (3) weeks notice of the change. When certified staff are also subject to a building
schedule change, affected GESSA employees will be notified of the change at the same
time that notice is provided to certified staff.

E. Each GESSA employee is entitled to an unpaid one-half (1/2) hour duty-free
lunch break. GESSA employees working more than four (4) hours but less than eight (8)
hours per day are entitled to a fifteen (15) minute break in addition to their lunch period.
GESSA employees working eight (8) hours per day are entitled to two (2) fifteen (15)
minute breaks in addition to their lunch period. Breaks may not be taken at the beginning
or end of the day. GESSA employees may request to combine one (1) or both breaks
with lunch if approved by and coordinated with the GESSA employee’s immediate
supervisor.

F. GESSA employees who are asked to return to work for emergency situations after
the GESSA employee’s normal workday shall be guaranteed a minimum payment for two
(2) hours worked at the appropriate rate.

ARTICLE XVIII. OVERTIME

GESSA employees are not to work any additional hours unless specifically requested to
and authorized in writing by their immediate supervisor. When overtime is granted a
GESSA employee will be paid at time and one half (1.5) their normal rate of pay for
hours worked over forty (40) hours in a given work week (Sunday through Saturday).
Where an employee does not work and receives paid sick leave, vacation, jury duty, or
emergency/personal leave, or other paid leave, except for approved professional
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development, this time shall not count in calculating the GESSA employee’s work hours
for purposes of paying overtime. Paid legal and granted holidays shall count in said
calculation. When an emergency situation occurs the GESSA employee may not work
overtime until he/she obtains the approval of his/her immediate supervisor or building
administrator.

ARTICLE XIX. EMPLOYEE EVALUATION

A. Upon initial employment, GESSA employees shall be advised of the district’s
evaluation procedures by the Human Resources office. No formal evaluation shall take
place until this has been done.

B. Each GESSA non-probationary employee shall have an evaluation conference
with his/her immediate supervisor at least every other year and will be provided a written
evaluation of his/her job performance. A GESSA employee may request a conference
with his/her supervisor to discuss the employee’s performance during any year; such
conference will be held at the discretion of the supervisor. Absent extenuating
circumstances, the formal evaluation conference for a GESSA non-probationary
employee will be held by May 1 in any year in which such GESSA employee is formally
evaluated. The GESSA employee and his/her supervisor may also agree that the
evaluation conference shall be held after May 1.

C. Each GESSA probationary employee shall be evaluated at least sixty (60) days
prior to the end of the probationary period.

D. A GESSA employee shall be given a copy of any evaluation prepared by his/her
evaluator. Each evaluation will become part of the GESSA employee’s personnel file.

E. A GESSA employee shall have the opportunity to respond in writing to the
evaluation. In the event that an employee disagrees with the evaluation, he/she may,
within ten (10) working days of receiving the evaluation, file a written rebuttal statement.
A copy of the rebuttal shall be provided to the evaluator, attached to the evaluation, and
placed in the GESSA employee’s personnel file.

ARTICLE XX. PROBATIONARY PERIOD

A. A new GESSA employee shall be considered a probationary employee. A
GESSA employee’s probationary period shall begin on his/her first day of work and shall
end one hundred eighty (180) workdays following his/her first workday. The new
GESSA employee shall be evaluated at least twice during his/her probationary period.
Assuming the probationary GESSA employee is then employed, the first evaluation shall
occur at least sixty (60) workdays following his/her first workday, and at least twenty
(20) workdays prior to the expiration of the probationary period.
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B. A GESSA employee’s probationary period may be extended for an additional
sixty (60) workdays at the discretion of the Administration.

C. If the GESSA employee does not successfully complete the probationary period,
he/she shall be provided with a written notice of his/her dismissal, or the extension of the
probationary period, before the expiration of the probationary period or extension thereof.
At the discretion of the Administration, a probationary employee may complete the
school term beyond the end of his/her probationary period notwithstanding the provision
of a written notice of dismissal to the GESSA employee.

D. If a probationary GESSA employee voluntarily assumes another GESSA position
during his/her probationary period, the probationary period will begin anew.

E. If a nonprobationary GESSA employee voluntarily assumes another GESSA
position at the same or a higher level, he/she will be designated a semi-probationary
employee. However, this semi-probationary period may be waived by the supervisor
after consultation with the Human Resources director if the position is at the same level.
A GESSA employee’s semi-probationary period shall begin on his/her first day of work
in the new position and shall end sixty (60) workdays following his/her first workday in
the new position. The GESSA employee shall be evaluated at least fifteen (15) days prior
to the expiration of the semi-probationary period. During such period, the GESSA
employee shall not lose any current benefits or accumulated leave days.

F. A GESSA employee’s semi-probationary period may be extended for an
additional sixty (60) workdays at the discretion of the Administration.

G. If the GESSA employee does not successfully complete the semi-probationary
period, or the extension of the semi-probationary period, the GESSA employee will be
placed in his/her previous position, if available, or another available position either in
his/her previous level or any level in which he/she holds seniority. In the event that such
positions are unavailable, he/she shall be provided with a written notice of his/her
dismissal before the expiration of such period or extension thereof. At the discretion of
the Administration, a semi-probationary employee may complete the school term beyond
the end of his/her new probationary period notwithstanding the provision of a written
notice of dismissal to the GESSA employee.

ARTICLE XXI. GRIEVANCE PROCEDURE
A. General Policy
1. The Board recognizes that in the interests of effective personnel management
a procedure is necessary whereby GESSA employees can be assured of a

prompt, impartial, and fair hearing on their grievances. Such procedure shall
be available to all GESSA employees, and no action of any kind shall be taken
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10.

against any GESSA employee for initiating or participating in a grievance
procedure.

The parties shall make a sincere and determined effort to settle meritorious
grievances in the steps of the grievance procedure and to keep the procedure
free of unmeritorious grievances.

It is agreed that no grievance shall be presented hereunder which occurred
prior to the effective date of this agreement.

A grievance is defined to be a complaint by any GESSA employee or a group
of GESSA employees within the bargaining unit, based on an event or
condition which is claimed or considered to be a violation, misinterpretation,
or misapplication of one or more provisions of this agreement.

Nothing contained herein shall be construed as limiting the right of any
GESSA employee having a grievance to discuss the matter informally with
any appropriate member of the administration and having the grievance
adjusted without intervention of the Association provided the adjustment is
not inconsistent with the terms of this agreement. If requested by the GESSA
employee, the Association representative may accompany the GESSA
employee to assist in the resolution of the grievance.

Re-employment of probationary GESSA employees is not a proper subject for
grievances under the grievance procedure, but violation of the procedures in
the evaluation article of this agreement are subject to the grievance
procedures.

A grievance may be withdrawn at any level without establishing precedent.

Investigation or processing of any grievance shall normally be carried out on
the GESSA employee’s own time, after school hours. However, when
necessary, the investigation or processing of a grievance may be carried out at
a time agreed upon by the Association president or grievance chair and the
appropriate building administrator (i.e. associate principal, Human Resources
director).

The parties hereto acknowledge that it is usually most desirable for a GESSA
employee and the GESSA employee’s immediately involved supervisor to
resolve problems through free and informal communications. When requested
by the GESSA employee, the Association representative may accompany the
GESSA employee to assist in the resolution of the grievance.

If the grievant and the Human Resources director agree, Step #1 and/or Step
#2 of the grievance procedure may be bypassed and the grievance brought
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11.

12.

directly to the next step. If the grievant and the Human Resources director
agree, in writing, the timelines may be extended for either party at any step.

The Board acknowledges the right of a representative of the Association to
participate in the processing of a grievance at any level, and no GESSA
employee shall be required to discuss any grievance if the Association’s
representative is not present.

The Board and the Administration shall cooperate with the Association in its
investigation of any grievance, and further, they shall furnish the Association
with such information requested for the processing of any grievance.

B. Procedure for Grievance. It is agreed that any grievance must be presented
under the process of this Article promptly and within the prescribed time limitations.
Working days for the purposes of the grievance procedure shall mean the GESSA
employee’s employment days. Any grievance not presented by the individual, or the
Association in the event of an appeal to arbitration, within the time limitations shall be
considered settled on the basis of the decision which was not appealed or shall be deemed
settled on the basis of the decision in the last step to which the grievance was carried and
shall not be further appealed or filed as a new grievance. Time limits in the appeal steps
may be extended by mutual agreement in writing.

Step 1

Step 2

Step 3

A GESSA employee with a grievance shall first discuss the alleged complaint
with GESSA employee’s immediate supervisor with the objective of resolving
the matter informally. Every effort shall be made by both parties to maintain
the informality of these discussions. Tape recorders shall not be permitted
during these discussions.

If the grievance cannot be resolved informally, the GESSA employee may file
the grievance with the associate principal or appropriate building
administrator. The grievance must be filed in writing within fifteen (15)
working days from the alleged occurrence of the event giving rise to the
grievance or when the grievant knew of the event. The written grievance shall
state the nature of the grievance, shall note the specific clause or clauses of the
contract, which have been violated, misinterpreted, or misapplied, and shall
state the remedy requested. Within seven (7) working days after such a
written grievance is filed, the associate principal or appropriate building
administrator shall meet with the grievant and both parties shall make a
reasonable attempt to settle the grievance. Within seven (7) working days
after the second step grievance meeting, the associate principal or appropriate
building administrator shall make a decision on the grievance and shall
communicate it in writing to the GESSA employee and the Human Resources
director.

If the grievance has not been satisfactorily resolved at the second step, the
GESSA employee may file the grievance with the Human Resources director.
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The grievance must be filed with the Human Resources director within five
(5) working days from the receipt of the decision rendered in Step #2. Within
ten (10) working days after such written grievance is filed, the Human
Resources director shall meet with the grievant and both parties shall make a
reasonable attempt to settle the grievance. Within ten (10) working days after
the third step grievance meeting, the Human Resources director shall make a
decision on the grievance and shall communicate it in writing to the GESSA
employee, the associate principal or appropriate building administrator, and
the Board.

Step 4 If the grievance has not been satisfactorily resolved at the third step, the
Association may submit, on behalf of the Association and the grieving
GESSA employee, the grievance to binding arbitration under the Voluntary
Labor Arbitration Rules of the American Arbitration Association, which shall
act as the administrator of the proceedings. The Association must submit in
writing to the Human Resources director within ten (10) working days from
the receipt of the decision by the GESSA employee rendered in Step #3, a
notice of intent to enter into arbitration. Each party shall bear the full costs for
its representation in the arbitration. The cost of the arbitration and the
American Arbitration Association will be borne equally by the Board and the
Association. The arbitrator, in the arbitrator’s decision, shall not suggest
amending, modifying, nullifying, ignoring, or adding to the provisions of this
agreement. The arbitrator’s authority will be strictly limited to the issue or
issues presented to the arbitrator in writing by the Board and the Association,
and the arbitrator’s decision must be based solely upon the arbitrator’s
interpretation of the meaning or application of the express relevant language
of the agreement.

ARTICLE XXIlI. COMPENSATION /BENEFITS
A. General Policy.

1. Newly hired GESSA employees will be placed on the appropriate salary
schedule based upon their skills and experience. The Human Resources
director will determine initial placement on the salary schedule. Newly hired
GESSA employees are eligible for an annual salary increase on July 1
provided they were hired and began work on or before the first workday in
January of the same year.

2. Newly promoted GESSA employees will be placed on the salary schedule
based on their skills and experience. Upon promotion, the Human Resources
director will determine placement on the salary schedule. Newly promoted
GESSA employees are eligible for an annual salary increase on July 1
provided they began work on or before the first workday in January of the
same year.
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3. All ten (10) month GESSA employees are required to submit to the district
office a time sheet signed by their immediate supervisor. Time sheets are due
to the payroll office by the published cut-off date.

4. All twelve (12) month GESSA employees are required to submit an exception
time sheet report to the district office if their work hours vary, in any way,
from the work hours outlined in their respective salary letters.

B. Salary.
1. Salary Schedule.

a. The 2007/08 and 2008/09 salary schedules for clerical and technology
staff are attached, (Exhibit A).

b. Effective July 1, 2009 each step of the 2009/10 Salary Schedules shall be
adjusted by the average of 3.0% and the percentage change rounded to the
nearest 1/10 of 1% in the United States City Average Consumer Price
Index for All Urban Consumers for the twelve month period from January
1, 2007 to December 31, 2007. In no case, however, shall the adjustment
be less than 1% nor greater than 5%.

2. Salary Payments.
a. GESSA employees shall be paid via direct deposit.

b. Twelve (12) month GESSA employees shall be paid over twenty-four (24)
semi-monthly installments beginning July 15™. All other GESSA
employees shall be paid over twenty (20) semi-monthly installments
beginning September 15", except for ten (10) month employees who begin
work prior to August 15" of each year, who shall be paid over twenty-one
(21) semi-monthly installments beginning August 31%. Payments shall be
on the 15" and last day of the month, or on the last school day prior to the
15" or the last day of the month, if it should fall on a weekend or holiday.

C. Employee Benefits.
GESSA employees who regularly work at least thirty (30) hours per week, ten
(10) months per year shall be considered full-time GESSA employees and are
eligible for benefits. GESSA employees not on district paid leave or FMLA
(Family Medical Leave Act) shall not be eligible for board paid benefits.

1. Life Insurance Coverage.
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The Board shall provide a full-time GESSA employee with a $50,000 group
term life insurance policy. Full-time GESSA employees may purchase either
an additional $50,000 or $100,000 in life insurance coverage, provided they

qualify.
2. Individual Disability Insurance Coverage.

The Board shall provide each full-time GESSA employee with individual
disability insurance coverage under the District’s Group Long Term Disability
Plan at no cost to the employee. The premium paid by the Board shall cover
the period beginning September 1, 2007 and ending August 31, 2012. Overall
coverage under the disability insurance program shall be maintained at not
less than the coverage in effect as of September 1, 2006, or as mutually agreed
to by the Board and the Association.

3. Individual Medical Insurance Coverage.

a. The Board shall provide individual medical insurance coverage under the
District’s Medical Benefits Plans to full-time employees. For the
District’s PPO Plan and HMO lIllinois Plan, the Board shall pay an amount
equal to 95% of the premium. The premium paid by the Board shall cover
the period beginning September 1, 2007 and ending August 31, 2012.
Overall coverage under the health insurance program shall be maintained
at not less than the coverage in effect as of September 1, 2006, except as
mutually agreed to by the Board and the Association.

b. Inall cases the GESSA employee shall be responsible for the payment of
the remaining cost of the premium.

4. Family Medical Insurance Coverage.

a. The Board shall provide individual medical insurance coverage under the
District’s Medical Benefits Plans to full-time employees. For the
District’s PPO Plan and HMO lIllinois Plan, the Board shall pay an amount
equal to 88% of the premium. The premium paid by the Board shall cover
the period beginning September 1, 2007 and ending August 31, 2012.
Overall coverage under the health insurance program shall be maintained
at not less than the coverage in effect as of September 1, 2006, except as
mutually agreed to by the Board and the Association.

b. Inall cases the GESSA employee shall be responsible for the payment of
the remaining cost of the premium.
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5. Dental Insurance Coverage.

a. The Board shall provide GESSA employees with the opportunity to

purchase either individual or family dental insurance.

b. The Board shall contribute 90% of the individual dental insurance

premiums for each GESSA employee who does not select family medical
insurance.

6. Flexible Spending Account Allowance Per Plan Year.

a.

The Board shall provide a flexible spending account allowance equal to
$500 for each 10-month GESSA employee, hired before July 1, 2000, who
does not select family medical insurance.

The Board shall provide a flexible spending account allowance of $750 for
each 12-month GESSA employee, hired before July 1, 2000, who does not
select family medical insurance.

The flexible spending account allowance shall first be used to offset the
employee’s contribution for health and dental insurance coverage under
the Board’s group plans. A GESSA employee shall be responsible for
premium costs that exceed the amount of his/her allowance. A GESSA
employee shall not be entitled to receive any unused allowance, or portion
thereof, in cash.

7. Tuition Reimbursement.

a.

b.

C.

A full-time, non-probationary GESSA employee may be reimbursed for
courses successfully completed, subject to the following provisions.

A GESSA employee who was hired before July 1, 2000, may be
reimbursed for tuition up to $450.00 per year of this Agreement.

A GESSA employee who was hired beginning July 1, 2000, may be
reimbursed for tuition at the rate of up to $120.00 per semester hour, up to
a maximum of twelve (12) semester hours per year. For such GESSA
employee, tuition reimbursement is limited to four (4) semester hours per
non-summer term and no more than twelve (12) semester hours per year.

In order to receive reimbursement, the GESSA employee shall obtain, in
advance of starting courses, the endorsement of his/her supervisor and the
approval of the Human Resources director, as follows:

1) Application forms for tuition reimbursement shall be completed by the
GESSA employee and provided to his/her supervisor for endorsement.
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The supervisor may endorse or reject the application. If the
application is rejected, the supervisor will provide the employee with
an explanation. This provision shall not be subject to the grievance
procedure.

2) If the supervisor endorses the application, the application shall be
forwarded to the Human Resources director for consideration. The
Human Resources director may approve or reject the application. If
the application is rejected, the Human Resources director will provide
the employee with an explanation. This provision shall not be subject
to the grievance procedure.

3) A copy of the application form specifying the action taken by the
Human Resources director will be returned to the supervisor and the
GESSA employee. The original application form will be placed in the
GESSA employee’s personnel file.

4) In order to receive the tuition reimbursement, the GESSA employee
shall present the human resources office with a paid receipt showing
the amount of the tuition paid by the employee and a university
transcript indicating successful completion of the course. Successful
completion shall be defined as receiving a grade of “A” or “B” in the
course.

8. Voluntary Termination. Voluntary termination benefits for GESSA
employees, retiring under IMRF, are contained in Exhibit B of this
agreement.

ARTICLE XXIIl. NEGOTIATION PROCEDURES

A The Board and the Association agree it is their mutual responsibility to confer
upon their respective representatives the necessary power and authority to make
proposals and counterproposals in the course of negotiating, and to reach tentative
agreements to present respectively to the Board and the Association to ratify. Each party
to negotiations shall select its negotiating representatives provided that the Board shall
not select a GESSA employee, as herein defined, as its representative.

B. Unless both parties agree to an alternate date, the parties shall commence
negotiations by meeting no later than February 1 of the last year of the Agreement.
Meetings shall be held as necessary at times and places agreed to by both parties.

C. The parties may mutually agree to enlist the assistance of a third party to assist in
the negotiation process.
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D. During negotiations agreed-upon materials shall be prepared for the Board and the
Association and, unless otherwise agreed by the parties at the time, initialed prior to the
adjournment of the meeting at which such agreement was reached.

E. When the Association and Board reach tentative agreement on all matters being
negotiated, the items will be reduced to writing and shall be submitted to the membership
of the Association for ratification and to the Board for official approval.

F. Impasse Procedures.

1.

An impasse occurs after both parties have considered the proposals and
counter-proposals of the other party in good faith and when, despite such
diligent efforts, no agreement can be reached on the subject being negotiated.
During the course of negotiations, the respective committees shall make every
good faith effort to reach agreement on all issues before invoking the
following procedure.

When an impasse has been declared, the Federal Mediation and Conciliation
Service shall be requested by the parties to appoint a mediator from its regular
staff. A written request by one party shall be considered a joint request.

If the mediator’s efforts to bring about an agreement are unsuccessful, the
parties shall meet to discuss and re-evaluate their respective positions. The
parties may jointly decide to enlist the assistance of another third party.

The mediator shall have no authority to make recommendations to either party
or the public.

The costs of any third party mutually agreed upon shall be shared equally by
the parties.
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ARTICLE XXIV. TERM OF AGREEMENT

This official Agreement shall become effective July 1, 2007 and remain in effect until
June 30, 2010. The agreement was extended through June 30, 2012 per discussion
between the Board of Education and the leadership of GESSA. Should any article,
section, or clause of this Agreement be declared illegal by a court of competent
jurisdiction, said article, section, or clause, as the case may be, shall be automatically
deleted from this Agreement to the extent that it violated the law.

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed the
day and year first above written.

President, Glenbrook Board of Education District #225

By

President, Glenbrook Educational Support Staff Association

By
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EXHIBIT A

Information / Data Management
Secretary Salary Ladder

Executive Assistant
Salary Ladder

2007 — 2008
Step | Annual Hourly Positions
1 26,316 12.65 |Receptionist 1
2 26,842 12.90 |Attendance 1
3 27,379 13.16 |Guidance 1
4 27,927 13.43 |Library 1
5 28,485 13.69
6 29,055 13.97
7 29,636 14.25
8 30,229 14.53
9 30,833 14.82
10 31,450 15.12
11 32,079 15.42 |Receptionist 2
12 32,721 15.73 |Attendance 2
13 33,375 16.05 |Guidance 2
14 34,043 16.37 |Library 2
15 34,723 16.69 |(Secretary 1
16 35,418 17.03
17 36,126 17.37
18 36,849 17.72
19 37,586 18.07
20 38,337 18.43
21 39,104 18.80 |Guidance 3
22 39,886 19.18 (Secretary 2
23 40,684 19.56
24 41,498 19.95
25 42,328 20.35
26 43,174 20.76
27 44,038 21.17
28 44,918 21.60
29 45,817 22.03
30 46,733 22.47

2007 — 2008
Step| Annual Hourly Positions
1 34,724 16.69 |Executive Asst 1
2 35,418 17.03
3 36,127 17.37
4 36,849 17.72
5 37,586 18.07
6 38,282 18.40
7 38,990 18.75
8 39,711 19.09
9 40,446 19.45
10 41,194 19.80
11 41,894 20.14 |[Executive Asst 2
12 42,607 20.48
13 43,331 20.83
14 44,068 21.19
15 44,817 21.55
16 45,489 21.87
17 46,171 22.20
18 46,864 22.53
19 47,567 22.87
20 48,280 23.21
21 48,932 23.53 [Executive Asst 3
22 49,593 23.84
23 50,262 24.16
24 50,941 24.49
25 51,628 24.82
26 52,325 25.16
27 53,032 25.50
28 53,748 25.84
29 54,473 26.19
30 55,209 26.54
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Business / Human Resources
Salary Ladder

2007 — 2008
Step | Annual Hourly Positions
1 28,483 13.69 [Business 1
2 29,053 13.97 HR 1
3 29,634 14.25
4 30,226 14.53
5 30,831 14.82
6 31,448 15.12
7 32,076 15.42
8 32,718 15.73
9 33,372 16.04
10 34,040 16.37
11 34,721 16.69 [Business 2
12 35,415 17.03 HR 2
13 36,123 17.37 |Accounting 1
14 36,846 17.71 |Payroll 1
15 37,583 18.07
16 38,278 18.40
17 38,986 18.74
18 39,707 19.09
19 40,442 19.44
20 41,190 19.80
21 41,890 20.14 |Business 3
22 42,603 20.48 HR 3
23 43,327 20.83 |Accounting 2
24 44,063 21.18 |Payroll 2
25 44,812 21.54
26 45,485 21.87
27 46,167 22.20
28 46,859 22.53
29 47,562 22.87
30 48,276 23.21
31 48,927 23.52 |Accounting 3
32 49,588 23.84 |Payroll 3
33 50,257 24.16
34 50,936 24.49
35 51,623 24.82
36 52,320 25.15
37 53,027 25.49
38 53,743 25.84
39 54,468 26.19
40 55,203 26.54
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Information / Data Management
Secretary Salary Ladder

Executive Assistant
Salary Ladder

2008 — 2009 2008 — 2009
Step| Annual | Hourly Positions Step| Annual [ Hourly Positions
1 27,040 13.00 [Receptionist 1 1 35,679 17.15 [Executive Asst 1
2 27,580 13.26 |Attendance 1 2 36,392 17.50
3 28,132 13.53 |Guidance 1 3 37,120 17.85
4 28,695 13.80 |Library 1 4 37,863 18.20
5 29,269 14.07 5 38,620 18.57
6 29,854 14.35 6 39,334 18.91
7 30,451 14.64 7 40,062 19.26
8 31,060 14.93 8 40,803 19.62
9 31,681 15.23 9 41,558 19.98
10 32,315 15.54 10 42,327 20.35
11 32,961 15.85 |Receptionist 2 11 43,047 20.70 |[Executive Asst 2
12 33,620 16.16 |Attendance 2 12 43,778 21.05
13 34,293 16.49 |Guidance 2 13 44,523 21.41
14 34,979 16.82 |Library 2 14 45,279 21.77
15 35,678 17.15 (Secretary 1 15 46,049 22.14
16 36,392 17.50 16 46,740 22.47
17 37,120 17.85 17 47,441 22.81
18 37,862 18.20 18 48,153 23.15
19 38,619 18.57 19 48,875 23.50
20 39,392 18.94 20 49,608 23.85
21 40,180 19.32 |Guidance 3 21 50,278 24.17 |Executive Asst 3
22 40,983 19.70 |Secretary 2 g2 50,957 24.50
23 41,803 20.10 23 51,644 24.83
24 42,639 20.50 24 52,342 25.16
25 43,492 20.91 25 53,048 25.50
26 44,361 2133 26 53,764 25.85
27 45,249 2175 27 54,490 26.20
28 46,154 2219 28 55,226 26.55
29 47,077 22 63 29 55,971 26.91
30 48,018 23.09 30 56,727 27.27
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Business / Human Resources
Salary Ladder

2008 — 2009
Step| Annual Hourly [Positions
1 29,266 14.07 [Business 1
2 29,852 1435 HR 1
3 30,449 14.64
4 31,058 14.93
5 31,679 15.23
6 32,312 15.53
7 32,959 15.85
8 33,618 16.16
9 34,290 16.49
10 34,976 16.82
11 35,675 17.15 [Business 2
12 36,389 17.49 HR 2
13 37,117 17.84 |Accounting 1
14 37,859 18.20 [Payroll 1
15 38,616 18.57
16 39,331 18.91
17 40,058 19.26
18 40,799 19.62
19 41,554 19.98
20 42,323 20.35
21 43,042 20.69 |Business 3
22 43,774 21.05 HR 3
23 44,518 21.40 |Accounting 2
24 45,275 21.77 |Payroll 2
25 46,045 22.14
26 46,735 22.47
27 47,436 22.81
28 48,148 23.15
29 48,870 23.50
30 49,603 23.85
31 50,273 24.17 |Accounting 3
32 50,952 24.50 |Payroll 3
33 51,639 24.83
34 52,337 25.16
35 53,043 25.50
36 53,759 25.85
37 54,485 26.19
38 55,220 26.55
39 55,966 26.91
40 56,721 27.27
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Information / Data Management /
Secretary Salary Ladder

Executive Assistant
Salary Ladder

FY2009/10
Step | Annual | Hourly Positions
1 28,000 13.46 Receptionist 1
2 28,560 13.73 Attendance 1
3 29,131 14.01 Guidance 1
4 29,713 14.29 Library 1
5 30,308 14.57
6 30,914 14.86
7 31,532 15.16
8 32,163 15.46
9 32,806 15.77
10 33,462 16.09
11 34,131 16.41 Receptionist 2
12 34,814 16.74 Attendance 2
13 35,510 17.07 Guidance 2
14 36,220 17.41 Library 2
15 36,945 17.76 Secretary 1
16 37,684 18.12
17 38,437 18.48
18 39,206 18.85
19 39,990 19.23
20 40,790 19.61
21 41,606 20.00 Guidance 3
22 42,438 20.40 Secretary 2
23 43,287 20.81
24 44,153 21.23
25 45,036 21.65
26 45,936 22.08
27 46,855 22.53
28 47,792 22.98
29 48,748 23.44
30 49,723 23.91

FY2009/10
Step | Annual Hourly Positions
1 36,946 17.76 | Executive Asst 1
2 37,684 18.12
3 38,438 18.48
4 39,207 18.85
5 39,991 19.23
6 40,731 19.58
7 41,484 19.94
8 42,252 20.31
9 43,033 20.69
10 43,830 21.07
11 44,575 21.43 | Executive Asst 2
12 45,332 21.79
13 46,103 22.16
14 46,887 22.54
15 47,684 22.92
16 48,399 23.27
17 49,125 23.62
18 49,862 23.97
19 50,610 24.33
20 51,369 24.70
21 52,063 25.03 | Executive Asst 3
22 52,765 25.37
23 53,478 25.71
24 54,200 26.06
25 54,931 26.41
26 55,673 26.77
27 56,425 27.13
28 57,186 27.49
29 57,958 27.86
30 58,741 28.24

Note: These schedules are based on a 12-

month, 2080-hour work year.
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Business / Human Resources
Salary Ladder

FY2009/10
Step | Annual Hourly Positions
1 30,305 14.57 Business 1
2 30,911 14.86 HR 1
3 31,530 15.16
4 32,160 15.46
5 32,803 15.77
6 33,459 16.09
7 34,129 16.41
8 34,811 16.74
9 35,507 17.07
10 36,218 17.41
11 36,942 17.76 Business 2
12 37,681 18.12 HR 2
13 38,434 18.48 Accounting 1
14 39,203 18.85 Payroll 1
15 39,987 19.22
16 40,727 19.58
17 41,480 19.94
18 42,248 20.31
19 43,029 20.69
20 43,825 21.07
21 44,570 21.43 Business 3
22 45,328 21.79 HR 3
23 46,099 22.16 Accounting 2
24 46,882 22.54 Payroll 2
25 47,679 22.92
26 48,395 23.27
27 49,120 23.62
28 49,857 23.97
29 50,605 24.33
30 51,364 24.69
31 52,058 25.03 Accounting 3
32 52,760 25.37 Payroll 3
33 53,473 25.71
34 54,195 26.06
35 54,926 26.41
36 55,668 26.76
37 56,419 27.12
38 57,181 27.49
39 57,953 27.86
40 58,735 28.24

Note: These schedules are based on a 12-month, 2080-hour work year.



NORTHFIELD TOWNSHP HIGH SCHOOL DISTRICT 225
INFORMATION/DATA MANAGEMENT SALARY SCHEDULE
2010 - 2011

Positions

Receptionist 1
Attendance 1
Guidance 1

Library 1

OO N/O (O |W [N |

Receptionist 2
Attendance 2
Guidance 2
Library 2
Secretary 1

Guidance 3
Secretary 2




NORTHFIELD TOWNSHP HIGH SCHOOL DISTRICT 225

EXECUTIVE ASSISTANT SALARY SCHEDULE
2010 -2011

Positions

Executive Asst 1

OO (NOO|OTD WIN |-

Executive Asst 2

Executive Asst 3
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NORTHFIELD TOWNSHP HIGH SCHOOL DISTRICT 225
BUSINESS / HUMAN RESOURCES SALARY SCHEDULE
2010 - 2011

Positions

92}
~—
D
©

Business 1
HR 1

OO (NOD|OT|A | WIN |-

Business 2
HR 2
Accounting 1
Payroll 1

Business 3
HR 3
Accounting 2
Payroll 2

Accounting 3
Payroll 3
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NORTHFIELD TOWNSHIP HIGH SCHOOL DISTRICT 225
INFORMATION/DATA MANAGEMENT SALARY SCHEDULE
2011-2012

Positions

Receptionist 1

Attendance 1

Guidance 1

Library 1

OO |IN|OO|O |~ WIN|F

Receptionist 2
Attendance 2
Guidance 2
Library 2
Secretary 1

Guidance 3

Secretary 2




. NORTHFIELD TOWNSHIP HIGH SCHOOL DISTRICT 225
EXECUTIVE ASSISTANT SALARY SCHEDULE

2011-2012

Positions

Executive Asst 1

O |IN|OO|Uo | |WIN|F

Executive Asst 2

Executive Asst 3
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NORTHFIELD TOWNSHIP HIGH SCHOOL DISTRICT 225
BUSINESS / HUMAN RESOURCES SALARY SCHEDULE
2011-2012

Positions

Business 1
HR 1

OO INO|UO[R|W|N |

Business 2
HR 2
Accounting 1
Payroll 1

Business 3
HR 3
Accounting 2
Payroll 2

Accounting 3
Payroll 3
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EXHIBIT A

GLENBROOK HIGH SCHOOLS
GESSA TECHNICAL SALARY SCHEDULE
2010 - 2011

Technology Staff
Career Paths

Technical Support Level 1 Level 11

Technology Trainer Level 11 Level 111

Service Desk/ Level 111 Level IV
Imaging/Software
Deployment

Senior Level IV
Apple/Windows
Deskside Support

Information Systems Level 111 Level IV
Network/Server
Support

Web Programmer Level 111 Level IV

Clarifications

1. Individuals in Level | may progress to Level Il, provided they meet the qualifications for that level.
2. Level 111 & 1V positions will be allocated by the district and filled based on qualifications.

3. Employees are responsible for submitting proof of qualifications to HR for advancement.

4. Advancement to Level Il will take place, on the first day of the employee's work year, provided
that qualifications are met and documentation is submitted to HR, by that date.

5. Unless required and approved by the supervisor and Assistant Superintendent for HR, classes
needed for advancement must be taken outside of the workday at the expense of the employee and
reimbursed through tuition reimbursement.

6. Academic Attainment, or movement to a higher salary band, will occur with the accumulation of
skills and knowledge, as well as technical certifications. Each certification takes different amounts of
time and study. Accomplishing additional coursework equivalent to 15 semester credit hours would
qualify for a higher salary band. Employees need approval from the Assistant Superintendent for
Human Resources before beginning a certification path in order to qualify for movement to a higher
salary band.
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EXHIBIT A

GLENBROOK HIGH SCHOOLS
GESSA TECHNICAL SALARY SCHEDULE

2007 — 2008
Step Annual Hourly Positions
1 35,192 16.92 Level | Technician
2 35,896 17.26 AV Technician
3 36,614 17.60
4 37,346 17.95
5 38,093 18.31
6 38,855 18.68
7 39,632 19.05
8 40,425 19.44
9 41,233 19.82
10 42,058 20.22
11 43,344 20.84
12 44,211 21.26
13 45,095 21.68 Level Il Technician
14 45,997 22.11 Web Coordinator |
15 46,917 22.56 Technology Trainer |
16 47,855 23.01 AV Technician II
17 48,812 23.47 Information Systems Technician
18 49,789 23.94
19 50,784 24.42
20 51,800 24.90
21 52,836 25.40
22 53,893 25.91
23 54,971 26.43
24 56,070 26.96
25 57,191 27.50
26 58,335 28.05
27 59,502 28.61 Level Il Technician
28 60,692 29.18 Web Coordinator Il
29 61,906 29.76 Technology Trainer Il
30 63,144 30.36 Senior Information Systems Technician
31 64,407 30.96
32 65,695 31.58
33 67,009 32.22
34 68,349 32.86
35 69,716 33.52

Note: These schedules are based on a 12-month, 2080-hour work year.




EXHIBIT A

GLENBROOK HIGH SCHOOLS
GESSA TECHNICAL SALARY SCHEDULE

2008 - 2009
Step Annual Hourly Positions
1 36,160 17.38 Level | Technician
2 36,883 17.73 AV Technician
3 37,621 18.09
4 38,373 18.45
5 39,141 18.82
6 39,924 19.19
7 40,722 19.58
8 41,536 19.97
9 42,367 20.37
10 43,215 20.78
11 44,536 21.41
12 45,427 21.84
13 46,335 22.28 Level Il Technician
14 47,262 22.72 Web Coordinator |
15 48,207 23.18 Technology Trainer |
16 49,171 23.64 AV Technician Il
17 50,155 24.11 Information Systems Technician
18 51,158 24.60
19 52,181 25.09
20 53,225 25.59
21 54,289 26.10
22 55,375 26.62
23 56,482 27.15
24 57,612 27.70
25 58,764 28.25
26 59,940 28.82
27 61,138 29.39 Level lll Technician
28 62,361 29.98 Web Coordinator I
29 63,608 30.58 Technology Trainer Il
30 64,880 31.19 Senior Information Systems Technician
31 66,178 31.82
32 67,502 32.45
33 68,852 33.10
34 70,229 33.76
35 71,633 34.44

Note: These schedules are based on a 12-month, 2080-hour work year.




Technical Salary Schedule
FY2009/10

Annual Positions
37,444 Level |

38,193 Technician

38,956
39,736
40,530
41,341
42,168
43,011
43,871
44,749
46,117 Level Il

47,039 Network Technician
47,980 Technician

48,940 Technology Trainer
49,919
50,917
51,935
52,974
54,033
55,114
56,216
57,341
58,487
59,657
60,850
62,067 Level llI

63,308 Network Technician

64,575 Image Application/Service Desk Technician
65,866 Senior Technology Trainer

67,184
68,527
69,898
71,296
72,722
74,176
75,288 Level IV

76,418 Senior Technician

77,565 Senior Technician (Apple Emphasis)
78,728 Senior Technician (MS Emphasis)
79,909
81,108
82,324
83,559
84,812
86,085

Note: These schedules are based on a 12-month, 2080-hour work year.

[
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NORTHFIELD TOWNSHIP HIGH SCHOOL DISTRICT 225
TECHNICAL SALARY SCHEDULE
2010-2011

Positions
Level | Technician
Tech Support

=

© 00 NO Ul WN

Level Il Technician
Tech Support
Technology Trainer |

Level lll Technician

Technology Trainer Il

Service Desk

Senior Information Technician
Network/Server Support Technician

Level IV Technician

Senior Info Systems Technician

Senior Network Server Technician

Web Application Programmer

Senior Apple Deskside Support Tech
Senior Windows Deskside Support Tech




EXHIBIT B

NORTHFIELD TOWNSHIP HIGH SCHOOL DISTRICT 225
TECHNICAL SALARY SCHEDULE
2011-2012

Positions

Level | Technician
Tech Support

Level Il Technician
Tech Support
Technology Trainer |

Level Il Technician

Tech Trainer

Service Desk

Senior Information Technician
Network/Server Support Technician

Level IV Technician

Senior Info Systems Technician

Senior Network Server Technician

Web Application Programmer

Senior Apple Deskside Support Tech
Senior Windows Deskside Support Tech
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VOLUNTARY TERMINATION BENEFITS FOR EDUCATIONAL GESSA
EMPLOYEESRETIRING UNDER IMRF

Page 1 of 3 pages
Section A

It is the desire of the Board of Education of District #225 to recognize services of its full
time GESSA employees who have provided long and effective service to the youth of our
community through a program of voluntary termination benefits.

Section B

GESSA employees who satisfy the following requirements, may apply for voluntary
termination benefits as “Retirees”:

1. Have been full time employees of District 225 for a minimum of ten (10) years
immediately preceding their voluntary termination or for an aggregate minimum
of fifteen (15) years, of which a minimum of five years are immediately preceding
their voluntary termination.

2. Will be at least 60 years of age by the effective date of their voluntary termination
and eligible to retire under IMRF, or will be at least 55 years of age by the
effective date of their voluntary termination and have completed 35 years of
creditable service with IMRF.

Section C — Benefits Available to Retirees Who Satisfy the Eligibility Requirements
of Section B

1. The Board of Education shall provide the Retirees with individual medical
insurance coverage under the District’s High Deductible Health Care Plan or the
District’s Blue Advantage HMO for up to five years after retirement or age 65,
whichever occurs first. The Board shall pay an amount equal to 95% of the
premium; the Retiree shall be responsible for the remaining premium.

2.  Retirees who elect those insurance allowance benefits contained in Paragraph 1 of
this Section C, shall be allowed to maintain family medical insurance coverage
under the District’s High Deductible Health Care Plan or the District’s Blue
Advantage HMO, (provided they had family coverage on the effective date of their
retirement). Retirees shall be responsible for the full premium, less the Board’s
contribution referred to in Paragraph 1 of this Section C.
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VOLUNTARY TERMINATION BENEFITS FOR GESSA EMPLOYEES
RETIRING UNDER IMRF

Page 2 of 3 pages

Section D — Other Benefits Available to Retirees Who Satisfy the Eligibility

Requirements of Section B

1.

The Board of Education shall contribute $2,500, annually, in the Glenbrook
VEBA Health Savings Plan, (a health reimbursement account), on behalf of the
Retiree for each of five years after retirement.

Retirees who elect to continue coverage, past Medicare eligibility must enroll in a
health insurance policy coordinated with Medicare, if one exists. Such policy
may also provide for a reduction in benefits and premiums. Retirees shall be
responsible for the full premium of these plans.

The Board of Education shall allow Retirees to maintain the dental coverage they
had in effect at the time of retirement, or as such plan may be amended from time
to time for current district employees, until age 65 or until the Retiree is eligible
for Medicare, whichever occurs first. Retirees shall be responsible for the full
premium of these plans.

The Board of Education shall provide Retirees with $10,000 of term life insurance
until the Retiree reaches age 65 or the age of Medicare eligibility, whichever shall
occur first. The term life insurance shall be provided by the Board at no cost to
the Retiree.

Retiree shall be allowed to convert any term life insurance, bought or provided for
by the district and carried, on their last date of employment, to any alternative
policy approved by the insurance carrier. After such conversion, Retirees shall be
responsible for full payment of any premium.

Retirees shall be allowed to continue to participate in the Employee Assistance
Program provided by the Board for regularly employed GESSA employees.

Participants eligible for benefits under this Section D shall have each of their last
two year’s annual salary increased by an amount equal to 6% of their previous
year’s annual base salary. The 6% increase shall in lieu of any salary increase,
which the Retiree would otherwise receive. Salary shall be defined as base salary,
paid for the performance of regular duties as a GESSA employee. The salary
shall not include any stipends or compensation for any extra curricular activities.
Salary payments shall be paid as follows: For the first year, payments will be
made over the GESSA employee’s remaining paychecks. For the second year,
payments will be added to the GESSA employee’s base salary and paid
throughout the year.
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VOLUNTARY TERMINATION BENEFITS FOR GESSA EMPLOYEES
RETIRING UNDER IMRF

Page 3 of 3 pages

Section E — Required Procedures for Participation and Receipt of Benefits

1. All requests for participation in this plan must be submitted in writing to the
Director of Human Resources prior to April 1 of the GESSA employee’s next-to-
last year of employment. The request shall include a copy of the GESSA
employee’s latest statement from the IMRF system indicating the GESSA
employee’s service credit information, if that information is necessary to qualify
the GESSA employee for this plan.

2. Participation in the benefits of this plan are dependent upon unconditional and
irrevocable resignation from employment by the Board of Education of the
Retiree, effective at the end of the school year identified in the GESSA
employee’s notice. Any Retiree who does not fulfill his/her contract, for
whatever reason, shall be ineligible for any of the benefits contained in this plan.

Section F - Special Incentive Programs

Retirees who participate in any special incentive program such as IMRF’s Early
Retirement Incentive program or any other retirement enhancement or incentive program
not contained in this plan, shall be ineligible for the benefits contained in Section D.

Section G - Vacation

In addition to those benefits contained in Section D, full-time 12-month Retirees may
choose to be paid for up to 10 days of unused vacation days, at their annual base salary
per diem rate over the employee’s last four paychecks. Any other vacation days accrued
and earned, must be taken or they will convert to sick leave on the Retiree’s last day of
work.

Section H — Miscellaneous Provisions

1. For purposes of this plan, the school year shall begin on July 1 and end on June
30.
2. If changes occur in the operation of IMRF, which results in an increase in the cost

of this plan, the Board and the Associations representing GESSA employees shall
negotiate a revision to this plan, pursuant to Article XXIII of the Agreement.

3. These benefits shall be effective July 1, 2007.
5/24/07
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MEMORANDUM OF UNDERSTANDING (GESSA)

Re: 1. Reclassification on Salary Schedules
2. Voluntary Extension of Negotiations Agreement for 2010-12

Whereas, the Glenbrook Educational Support Staff Association (“GESSA”) is the
exclusive representative for regularly employed secretarial, clerical and technology
employees employed by the Board of Education of Glenbrook High School District 225
(the “Board”) as provided in Article 1. Recognition of a Negotiations Agreement for
2006-2007 (“Agreement”); and

Whereas, the parties desire to reduce to writing in this Memorandum of
Understanding (“Memorandum”) their agreement regarding the reclassification of
GESSA employees on the Salary Schedules for the implementation of the Collective
Bargaining Agreement for 2007-2010 and such later voluntary extensions thereof to
which the parties may agree as set forth below.

Now, Therefore, in consideration of the promises and consideration made and
exchanged below, the parties hereby agree as follows:

1. Incorporation of Recitals. The foregoing recitals are incorporated into and
made a part of this Memorandum as set forth fully hereinafter.

2. All GESSA employees whom do not fit on the salary schedule (i.e.,
exceed the highest salary in their band), shall be paid a non-cumulative annual stipend of
$700 until such time as the salary schedule “catches up” or the employee voluntarily
takes another position in the District.

3. For purposes of retirement benefits, salaries are defined as the amount
published on the salary bands and agreed to by GESSA and the Board. This clause does
not include any hold harmless amounts, stipends, etc.

4, Employees who change jobs during the term of the Collective Bargaining
Agreement are subject to the following guidelines:

a. An employee who changes from a 260 paid day work year position to a
10-month position shall have a 203 paid day work year.

b. An employee who changes from a 209-day work year to a 12-month
position shall have a 239 paid day work year.

c. A 260 paid day work year employee who takes another 12-month position
shall work a 239 paid day work year, so long as this position does NOT
result in a loss of pay. In the case where a loss of pay results, the 12-
month employee shall stay on a 260-paid day work year.

d. A 209 paid day work year employee who takes another 10-month position
shall work a 203 paid day work year, so long as this position does NOT
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result in a loss of pay. In the case where a loss of pay results, the 10-
month employee shall stay on a 209-paid day work year.

5. The Board of Education and GESSA agree that they shall meet and confer,
no later than February 1, 2009, regarding a Two Year Voluntary Extension of the
Negotiations Agreement for 2007-2010. Such voluntary extension would maintain the
same language as in the Negotiations Agreement for 2007-2010. Compensation for the
2010-11 and 2011-12 school years would be calculated as follows:

a. Effective July 1, 2010 each step of the 2010/11 Salary Schedules shall be
adjusted by the average of 3.0% and the percentage change rounded to the
nearest 1/10 of 1% in the United States City Average Consumer Price
Index for All Urban Consumers for the twelve month period from January
1, 2008 to December 31, 2008. In no case, however, shall the adjustment
be less than 1% nor greater than 5%.

b. Effective July 1, 2011 each step of the 2011/12 Salary Schedules shall be
adjusted by the average of 3.0% and the percentage change rounded to the
nearest 1/10 of 1% in the United States City Average Consumer Price
Index for All Urban Consumers for the twelve month period from January
1, 2009 to December 31, 2009. In no case, however, shall the adjustment
be less than 1% nor greater than 5%.

6.  Effect of this Memorandum. The terms and provisions of this Memorandum
will be deemed nonprecedential in effect. Except in the case of an alleged violation of
this Memorandum, neither bargaining unit employees nor GESSA shall present or raise,
for any reason, either this Memorandum or its terms or conditions in any subsequent
grievance or arbitration proceeding regarding the interpretation, application or
implementation of the Negotiations Agreement between the Board and GESSA or a
successor to the Negotiations Agreement.

President, G.E.S.S.A Superintendent of Schools
Glenbrook High School District 225

Date: Date:

G:\ADM\BUS-CAS\Negotiations\2007_08\GESSA\Memo_Understanding\Reclass_SalarySchedules\MOU_ReclassonSalarySchedules_VolExt_FINAL_5.24.07.doc
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	GLENBROOK HIGH SCHOOL DISTRICT #225
	For the period July 1, 2007 -- June 30, 2012
	PREAMBLE
	ARTICLE I.  RECOGNITION
	A. Recognition/Exclusions.  The Board recognizes the Association as the exclusive representative of all the employees in the unit set forth below, pursuant to Certification of Representative, issued by the Illinois Educational Labor Relations Board, dated June 6, 2002.
	B. GESSA Employee.  Unless otherwise expressly provided or clearly indicated by the context, the phrase “GESSA employee” when used in this Agreement shall mean all employees included in the bargaining unit as described in Article I, Section A.
	B. Dues Deduction.  The Board agrees to deduct Association membership dues, once per pay period for 18 pay periods beginning on October 15, from the pay of those employees who individually request in writing that such deductions be made.  After the dues deductions are made, they shall be remitted to the credit union or other agency designated by the association.  An itemized statement will also be furnished to the Association president or his/her designee.  Authorization for each deduction shall be in effect for the duration of the Agreement unless written notice of revocation is given by the employee to the Board.  Revocation shall become effective within 30 days after such notice is given.  The Association shall indemnify and save harmless the Board from any and all claims, demands, suits, and costs incurred in connection with any such claim, demand, or suit, resulting from any reasonable action taken or omitted by the Board for the purpose of complying with the provisions of this section.

	C. Association Activities During Working Hours.  Whenever a representative of the Association or a GESSA employee is scheduled by the Board, or by the superintendent, to participate during working hours in negotiations, grievance proceedings, conferences, or meetings, the bargaining unit member shall suffer no loss in pay nor shall such participation be charged to the GESSA employee’s leave time.
	D. Association Use of School Equipment.  The Association shall have the right to make use of school equipment, such as typewriters, duplicating equipment, calculators, computers, telecommunications supplies and equipment and audio-visual equipment outside the GESSA employee’s work day and when such equipment is not otherwise in use.  The Association agrees to pay for the actual cost of supplies and the actual cost of the use of the equipment.
	E. Notice of Association Meetings.  The Association will establish the date and time for all Association meetings and submit these dates and times to the Office of the Superintendent.  The Association’s scheduling of use of buildings will be subject to usual and customary building procedures for reservation of space.  If possible, notice of all Association meetings and other activities of the Association shall be included on the weekly calendar of each school.  Responsibility for seeing that information regarding Association meetings and activities is received in ample time for publication rests with the Association.
	F. Association Use of School Buildings.  The Association and its representatives may be permitted to use school buildings for meetings outside of GESSA employees’ workdays.  The Association shall reimburse the Board for any extra labor costs required for such meetings.
	G. No Strike Provision.  The Association hereby agrees not to strike or engage in or support or encourage any concerted refusal to render full and complete service to the Board during the term of this Agreement.
	H. Professional Conduct.  The Association recognizes that abuses of sick leave, leaves of absence, tardiness, deficiencies in professional performance, or other violations of discipline by a GESSA employee reflect adversely upon the GESSA employee’s performance.  The Association shall use its best efforts to encourage proper professional conduct on the part of its members.
	I. Printing and Distributing of Contract.  Within a reasonable time after the Agreement is signed, copies of this Agreement shall be printed at the expense of the Board and presented to the Association for distribution to each current employee.  New GESSA employees will receive a contract from Human Resources at the time of hire.
	J. Association Leave.   The Association shall be granted up to four (4) days per school year of this Agreement for purposes of attending the annual state Association convention or further training in collective bargaining.  No more than two (2) GESSA employees may utilize Association leave on any workday.  The Association shall be responsible for all costs relative to attendance at such meetings.  Such leave will not be considered “other paid leave” for purposes of overtime.
	ARTICLE IX. LEAVES
	A. Sick Leave.
	B. Sick Leave Bank.  The Board shall establish a paid sick leave bank.  A GESSA employee must exhaust all other leave including vacation in order to use days from the sick bank.  A GESSA employee who receives compensation under Workers’ Compensation may not use the sick leave bank.  The Human Resources office shall administer the sick leave bank.
	C. Emergency / Personal Days.
	D. Jury Duty.  A GESSA employee who is required to be absent from work for jury duty shall receive his/her normal pay for each day of absence if he/she reimburses the district compensation received for performing jury duty minus monies expended for mileage (not to exceed the IRS rate), train fare, parking and tolls, meals (not to exceed the per diem rate authorized by the district) and miscellaneous expenses that are itemized.
	E. Vacation.
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